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BUPERS | NSTRUCTI ON 1133. 29C

From Chief of Naval Personnel
To: Al Ships and Stations (less Marine Corps field addressees
not havi ng Navy personnel attached)

Subj:  APPLI CATI ON PROCEDURES FOR CAREER RECRUI TER FORCE ( CRF)

Ref : (a) Enlisted Transfer Manual, NAVPERS 15909
(b) M LPERSMAN [1440- 040

1. Purpose. To revise information concerning policies,
eligibility requirenents, and application procedures for the
Career Recruiter Force (CRF) program

2. Cancellation. BUPERSINST 1133.29B. Due to extensive
revisions, margi nal notations are not included. This instruction
should be read inits entirety.

3. Background. The CRF was established in 1978 to develop a
cadre of exceptional recruiting nmanagers to provi de consistency
and | eadership to the recruiting effort. Commander, Navy
Recruiting Conmand ( COWNAVCRU TCOM manages the si ze,
qualifications, and career path of the CRF. The goal is to

mai ntain a stable, experienced recruiting force; reduce the
anount of training and permanent change of station (PCS) costs
required to train and nove 1,200 new recruiters every year; and
support the Navy's honebasi ng pl an.

4. Eigibility. The CRF is open to personnel who are currently
assigned to recruiting duty with Navy Enlisted Cl assification
(NEC) codes 9585 or PN-2612 and to personnel who have
successfully conpleted a tour as a recruiter (NEC 9585) and wi sh
to return to recruiting duty for the remai nder of their naval
career. Personnel nust:

a. Be E-5 through E-8. E-5 personnel who apply for the CRF
must neet all eligibility requirenments for advancenent to the
next hi gher pay grade and other eligibility requirenents |isted
in this instruction.

b. Meet current screening requirenents for recruiters per
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reference |(a).
c. Have conpleted Recruiting Qualification Standards (RQS)
for Recruiter.

d. Receive the strong, positive endorsenent of their
commandi ng of ficer.

e. Be within 15 nonths of projected rotation date (PRD)
f. The follow ng personnel are not eligible to apply:
(1) Nuclear-trained ET, EM and MM personnel

(2) USNR recruiters assigned to Commander, Naval Reserve
Recrui ting Conmand.

(3) Personnel in receipt of PCS orders within 6 nonths of
PRD.

5. Application Procedures

a. Applicants desiring to convert to the CRF may submt a
NAVPERS 1306/ 7, Enlisted Personnel Action Request, to the Chief
of Naval Personnel (Pers-815) via their chain of command and vi a
Commander, Navy Recruiting Comrand (Code 113), 801 N. Randol ph
Street, Arlington, VA 22203-1991.

b. Applicants nmust include the follow ng information:

(1) Copies of all evaluations received while on
recruiting duty and nost recent eval uation.

(2) Copy of signed NAVPERS 1070/ 613, Adm nistrative
Remarks, entry stating: "If selected for the CRF, | agree to
i ncur 36 nonths of obligated service fromthe date of assignnent
as a CRF."

(3) Copy of conpleted recruiter screening formin
reference (a) signed by the applicant's conmandi ng officer.

(4) Two recently taken phot ographs, one full-length front
view, and one full-length side view. Photos of chief petty
officers will be in khaki uniform Photos of first class (and
bel ow) petty officers wll be in sumrer white or winter blue
uniform Photos may be taken with a Pol aroid or other type
canera and may be in black and white or color.
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(5) Copies of the |ast three physical readiness testing
(PRT) results.

(6) Commanding officer's endorsenent.

6. Selection. The selection process consists of two steps.
First, an admnistrative board will be held by COWAVCRU TCOM t o
consider applicants for entrance into the CRF. Applicants who
are consi dered not best qualified for the CRF by the board wll
be informed by COWAVCRUI TCOM |f an applicant is recomended
for lateral conversion by the COWAVCRU TCOM board, his/her
package will be forwarded to the Bureau of Naval Personnel
(BUPERS) for the second step in the process. The nenber's
current detailer and community manager will then determne if
manning within that rating will allow the nenber to be rel eased
to the CRF. Applicants will be notified by Pers-815 whet her or
not they have been selected for |ateral conversion. Those
selected for the CRF will be converted i nmedi ately, or upon
transfer frompresent command if not currently on recruiting
duty, to NEC NC-2186.

7. Assignnment. BUPERS (Pers-4010C) will notify each sel ectee of
the | atest assignnent policies and procedures, and discuss future
duty preferences. Duty assignnments will be made using the
fol |l ow ng gui del i nes:

a. Selectees will be assigned pernmanently to the CRF for the
remai nder of their naval careers. CRF personnel nay choose to
remain as a recruiter or serve in positions of increased
responsi bility such as Recruiter-in-Charge, Zone Supervi sor,
Trainer, or Chief Recruiter.

b. New CRFs who are currently assigned to recruiting duty
may request to extend onboard their current recruiting district
or negotiate orders to a Navy Recruiting District based on their
personal preferences and the needs of the Navy.

c. New CRFs who are not currently assigned to recruiting
duty will attend a course at the Recruiting Orientation Unit in
Pensacol a, Florida in conjunction with PCS orders to a Navy
Recruiting District based on their personal preferences and the
needs of the Navy.

d. Selectees serving on a Selective Reenlistnent Bonus (SRB)
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enlistment wll receive their remaining SRB entitlenent.

e. Selectees receiving Continuous Submarine Pay ( CONSUBPAY)
while on shore duty will have their CONSUBPAY term nated as of
the date of selection. Those sel ectees receiving CONSUBPAY on
sea duty will no longer be eligible for CONSUBPAY as of the date
of selection; they will comence receiving operational SUBPAY on
a nont h-by-nonth basis until detachnent.

8. Point of Contact. For questions pertaining to application
procedures, the selection process, or career opportunities in the
CRF, contact COWNAVCRU TCOM (Code 113), conmmercial (703) 696-4131
/ 696- 4076 or DSN 426-4131/4076.

9. Form NAVPERS 1306/ 7 (4-86), Enlisted Personnel Action
Request, S/ N 0106-LF-013-0637, may be obtai ned fromthe Naval

| nvent ory Point using requisitioning procedures contained in CD
ROM NAVSUP PUB- 600( NLL), Navy Stock List of Publications and

For ns. \h&2g1&k;é&r—

W R SCHM DT
Deputy Chi ef of Naval Personnel

Di stribution:
SNDL Parts 1 and 2

Bur eau of Naval Personnel

Pers-03

2 Navy Annex

Washi ngton, DC 20370-0300 (5 copi es)

Commander, Navy Recruiting Conmand (Code 11)
801 N. Randol ph Street
Arlington VA 22203-1991 (10 copi es)

Order from

Naval Inventory Control Point
Cog "I" Materi al

700 Robbi ns Avenue
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St ocked: 200 copies
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